Russian CEOs are more optimistic 
International companies are looking for growth opportunities
According to the 15th Annual Global CEO survey, top managers are becoming more confident in their companies growth prospects over the next 12 months than in the forecasts for the global economy.  They believe that they have learned how to successfully navigate through the difficult and unstable economic times. PwC survey data were presented at the World Economic Forum in Davos. The main conclusion is that the top managers of the Russian companies are more optimistic than their counterparts in other countries; 48% of Russian CEOs are fully confident in the growth prospects of their companies in 2012.
According to 30% of the CEOs of major companies around  the world, the best strategic opportunities for growth in the next year will be as a result of  the increasing shares in existing markets and the development of  new products and services. This was reported by almost one-third of all  respondents. In Russia, only 21% of the top managers have foreseen strategic growth opportunities in connection with the increasing shares in existing markets, and 34% of these top managers believe that next year’s  growth will be achieved through new products or services. It is interesting to note that 18% of the top managers in the world and 4% of their counterparts in Russia have chosen to enter new markets as a growth strategy, and 10% of the world’s top managers and, even more significantly, 31% of the top managers in Russia have chosen establishments of joint ventures and strategic alliances in order to achieve growth
. The respondents below gave their opinions on this trend. 
ВСТАВКА!

Dennis M. Nally, Chairman, PricewaterhouseCoopers International, Ltd    

“The CEOs confidence has been  reduced gradually just after they began  dealing with the effects of the recession. They are frustrated by the dynamics of the global economy and by the pace of recovery. Optimism that was reinforced after 2008 has begun to decrease. There is some good news, in that the long term cycle of decline has taught managers how to manage their businesses with greater efficiency. Today, the top managers maintain that they are better prepared to deal with working in the economic environment, characterized by volatile global markets, the weakness of demand in developed countries and the uncertainty of  emerging markets. Many top managers believe that they can achieve revenue growth in spite of  the difficult economic situation.” 

David Gray, Country Managing Partner, PwC Russia. 

“ This year, Russia takes 6th place in the ten countries’favorites
, a fact which did not go unnoticed by the top managers.  Russia is the country which has  the most opportunities for business prospects and growth in the coming year, which is indeed  good news for us. A third of the aforementioned top managers (31%) are likely  to invest in production facilities in Russia. Whilst  the global leaders seem to have less confidence in the prospects for business growth, the Russian CEOs demonstrate a more positive attitude towards the growth prospects for their companies in the coming year.”
КОНЕЦ ВСТАВКИ!

Chairwoman, Nine Dragons Paper (Holding) Ltd, China

There is still great room for improvement in  the living standards of most of the Chinese population. We have not yet reached a balance point on this, so this will constitute a strong driving force for future domestic consumption growth. 

Pailin Chuchottaworn, President and CEO, PTT Plc

We have significant investments in North America, Australia and across Asia, and if the European countries eliminate their protectionist policies, Europe would be very attractive to us too,  so I’m rather confident that we can maintain our growth.

Hussein Hachem, CEO Middle East and Africa, Aramex

We are in key locations that will enable us to offer our customers a global service, but we concentrate on our customers based in emerging markets where we have better margins. You cannot do business without connections to Europe or the US. You have global hubs in emerging markets such as  in Dubai and  India, but at the same time you cannot ignore Amsterdam. Amsterdam is a global European hub, so you really have to go there.

Yang Yuanqing, Chairman and CEO, Lenovo

We have expanded our development of personal computers to include smartphones, tablet computers, and smart TVs. Therefore, we have a broader space and stage in which to develop.

Michael White, Chairman, President and CEO, DIRECTV Group Inc.

The real prize in any emerging market is getting at the base of the pyramid, the B minus and the C customer who has income of about US$8,000–12,000. So we’ve changed our product offerings, our approach, and our business model. Now, we are able to target a more affordable offering for our consumers. Moreover, it has unlocked an enormous amount of growth for us in Latin America.

Tidjane Thiam, Group Chief Executive, Prudential Plc

We certainly invest a lot around regulation. If you look at the functions of finance, risk and compliance, they are our highest growth areas. We invest a lot in beefing up our resources and our capability to deal with regulators at the right level. We believe that it is strategic for us.

Tom Albanese, Chief Executive, Rio Tinto

If we’re at any point in time suffering from an uncertainty of what our taxes or royalties are going to be, or if there is a change in the investment conditions of the country, it has the effect of creating more risk. That increases our cost of capital, and has the effect of reducing the amount of reinvestment, which one day might have produced more taxes for those countries. Thus, in the longer term they might find that they neither see the re-investment, nor the jobs, nor the economic benefits they would have seen in the long term. People of my generation will be retiring over the next 10 years, leaving a pretty shallow pool of people; then everyone will be struggling and competing for a limited group of experienced mining professionals. But we believe that we can go outside our sector, for example, for mechanical engineers or the people in the auto sector who are good with industrial enterprises.

Baba Kalyani, Chairman and Managing Director, Bharat Forge Ltd

Talent is the most strategic issue for a country like India. The country is tremendously short on talent. Attrition rates are in double digits. There is a gap between what comes out of technical institutes and what the industry needs.

� Consider shortening this sentence. 


� Unclear here. Do you mean “the top ten favorite countries?” rephrase perhaps. 





